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Symbolic Interactionism and Racial discrimination 
There are various social problems evident in society every day. Social issues such as discrimination, social and gender inequality as well as racial discrimination in society are likely to affect society in different ways. The negative consequences of issues caused by the existence of social issues may affect a large number of people in the population. Some of the social issues whose effects are still evident in society and likely to affect it in an adverse way include social discrimination. Racial discrimination includes the unequal treatment of individuals on the basis of their skin color. The causes of racial discrimination in most cases depend on the subject or the individual discriminating against others. Various social theories have been developed and used in explaining the causes of racial discrimination in society. The symbolic interactionism theory helps in explaining the issue of racial discrimination based on how individual perspectives are influenced by the surrounding environment.  
Racial discrimination as a social issue
Discrimination has been considered as a major social issue that affects not only the lives of individuals discriminated against but also affects the normal functioning of society. Discrimination entails cases where an individual is intentionally treated unequally by others or denied their own rights, privileges, or opportunities because they belong to a certain group, which in most cases is a minority group. Racial discrimination occurs when an individual experiences poor or unequal treatment based on their race. There have been various cases where people belonging to the minority groups in the United States, such as African Americans and Asians, receive unequal treatment in their workplaces or from the judicial system. Some organizational hiring processes may discriminate against some races in their employee hiring process while favoring other races (Kamali, 2018).
Discrimination against members of minority groups can be expressed by an individual or an organization. Institutional racism includes when an individual is discriminated against by an organization or an institution based on the color of their skin. Racial profiling is an example of racial discrimination against individuals by law enforcement officers. It includes targeting individuals or suspects based on assumed characteristics of the behavior of a given racial group. There have been various cases of African Americans being targeted by law enforcement officers through the unwarranted property and vehicle searches, shooting of suspects and other forms of police brutality expressed towards other racial groups. Racial discrimination has brought adverse consequences to society. The unequal treatment of individuals by the justice system, employers, or other individuals creates social segregation. There is a major division evident in society and different areas in the United States. There are various black and white neighborhoods in the United States as well as racial discrimination of individuals in shopping centers and restaurants like Walmart (Kamali, 2018).
Symbolic interactionism 
Various sociologists have attempted to explain the causes of racial discrimination based on various theories. Various theories explain discrimination from different perspectives on what influences an individual to discriminate against members of other groups. The symbolic interactionism theory explains that the relationships individuals keep with the social influence that they are. As individuals interact with various factors in the environment, they are likely to develop certain perspectives towards those factors or attach certain meanings to the various factors they interact with. The constructivism theory is one of the extensions of the symbolic interactionism theory which explains that the realit6y of humans is based on what they construct cognitively. Individual's interactions with others influence their social constructs which are likely to have a certain meaning attached to them. The symbolic interactionism theory explains that an individual derives or attaches a certain meaning to a certain factor based on the feeling derived from the interaction. The perspective has been used in explaining people's adherence to social norms as well as factors that may be considered social problems like racial discrimination (Blumer, 2016).
Literature review 
Pager & Shepherd (2019), explain discrimination as a major social issue that exists in society. Despite the various attempts to reduce the causes of racial inequality, racial inequality remains a major problem in society. Surveys conducted on various African Americans, Asians, and Hispanics have indicated that a great percentage of members of these minority groups have failed to be considered for job promotion based on their races. In most organizations, this was based on the perspective that a member of a certain minority group may not be a suitable leader. Various individuals reported that an individual of a certain race has been referred to them in the job promotion. According to the authors, organizations may consider individuals from majority groups such as the Whites as suitable leaders over their fellow colleagues from other minority groups. 
John, et al, (2018) describe stereotyping as one of the major causes of discrimination towards individuals from a given minority group. Stereotyping is considered by the authors as holding various beliefs or developing a certain picture when one thinks of a certain group. Stereotyping is likely to be a cognitive process after the long association of an individual with certain individuals in society. The individual is likely to develop certain beliefs regarding a certain group based on what their interaction means to them. Some individuals may even develop certain beliefs about minority groups based on what they have read about that group from online or social media platforms. For instance, individuals who have interacted with information associating individuals from the Middle East with terrorism or the black community with a crime based on a certain perspective depicted through social media. The beliefs an individual holds a certain minority group explains the type of reaction expected when an individual interacts with a member of a certain minority group. 
Glaser (2014) conducts research on the effects of criminality rates on racial profiling. The researcher conducts a study that includes simulation to determine how the targeting of certain communities is likely to be influenced by the rate of crimes associated with the minority group. in the research, the study determines that there high rates of crimes associated with the black community than other races in the united states. There are various racial disparities existing between the number of African Americans incarcerated by the judicial systems and the incarceration of individuals from other groups. The high rates of incarceration signify a high number of arrests of members of the black community than others. According to the author, law enforcement officers who have always interacted with African Americans in cases of crime are likely to always associate crime with their interactions with African Americans. When this is the case, police are likely to react differently to black suspects. Police officers are reported to use excessive force when handling African American individuals including instances like the shooting of suspects. Police officers may use excessive force in thwarting a minimal threat from African Americans based on the experience they have derived from interacting with black suspects more. 

Discussion: Symbolic interactionism perspective of racial discrimination 
The symbolic interactionism theory explains that the interaction of an individual with various symbols in the society influences them to develop and attach a certain meaning to that symbol. The meaning an individual attaches to the experience they derive from the interaction can either be positive or negative. This perspective can be used in explaining the causes of various types of discrimination in a society based on an individual's race. The interactions which lead to a certain meaning attached to a symbol can also include interactions with information. As various authors explain, social media platforms can be used in propagating wrong information about certain minority groups like African Americans, Asians as well as Hispanics living in the United States. Individuals who interact with social media platforms more than other sources of information are likely to develop the wrong perspective of the minority group. if all an individual knows about a certain minority group relates to crime, they are expected to react negatively when they interact with the individual. This can explain the cases of people calling the police on African Americans for no reason (Glaser, 2014).
The constructivism concept which entails an extension of the symbolic interactionism theory explains that an individual is based on what humans construct cognitively. This helps in explaining the reason behind stereotyping which is one of the major causes of racial discrimination. Stereotyping includes false beliefs held by individuals regarding a particular group of individuals. This can include individuals belonging to a certain race. There have been various cases of discrimination against Arabs and persons from the Middle East. The cases include unwarranted searches in airports upon arrival in the United States. From the structural interactionism theory, the various causes of violence associated with the countries in the Middle East may influence the development of certain perspectives against individuals from those countries. The law enforcement authorities use these beliefs as a reason for conducting the searches (Glaser, 2014).
  
An individual's interaction with a certain aspect of society is likely to influence the meaning of an individual attaches to that aspect. Studies have shown that there are high criminality rates in the black community compared to other ethnic groups. As police continue to interact with more and more members of the African American ethnicity in crime, they may attach a 'meaning' of violence or crime. The meaning an individual attaches to a certain aspect is likely to influence their reaction when interacting with the individuals from the group. The incidents of racial profiling associated with the white officers shooting or using excessive force when dealing with black suspects are most likely influenced by the perspective held by the officer. The symbolic interactionism perspective also explains that the meaning an individual attaches to a certain aspect of the society may develop to be a generally accepted social norm. Organizations may prefer promoting the employees from a White ethnic background to African Americans due to the perspective that the whites make better leaders. 
Conclusion 
Racial discrimination is one of the major social problems which persist in the current society which requires addressing. Understanding the causes of a problem is a major step towards finding a solution to the problem. Various sociological perspectives such as the symbolic internationalism theory have been used in explaining how individuals may develop discriminative perspectives against the members of certain minority groups. As the theory explains individual interactions with various aspects of society lead to the development of a certain perspective and attachment of certain meaning to every aspect (Glaser, 2014). The constructs theory explains that humans can construct their reality based on what they think. When the meaning an individual holds towards a certain minority group is associated with hatred or a negative perspective (John, et al, 2018). When individuals perceive their ideas against certain groups as the reality about them, they are likely to discriminate against them or deny those privileges. This is an example of stereotyping which is considered one of the major causes of racial discrimination. 
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